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The process of withdrawing from the EU poses a number 
of formidable challenges for UK employment legislation. A 
large number of UK workers’ rights hinge on the substantial 
body of EU primary and secondary instruments, and have 
been bolstered by the interpretative activity of the Court 
of Justice of the European Union (CJEU). Severing our 
ties with the EU could therefore potentially cause serious 
disruption to British workers’ rights. 

On 28 February 2017, a panel of distinguished speakers 
convened at University College London, under the aegis 
of the UCL Labour Rights Institute1, and explored what 
Brexit could mean for labour rights, including: 
• How are the rights of workers in the UK likely to be 

affected by the UK’s withdrawal from the EU? 
• How are the labour rights of British citizens working, on 

a temporary or permanent basis, in other EU countries 
likely to be shaped by Brexit? 

• Finally how are EU labour rights likely to develop once 
the UK is no longer a Member State of the Union?



standards”, with no enforcement mechanism for this 
obligation. Trade regulations (and compliance with them) 
will also affect the UK’s ability to trade with the EU. 
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and whether the CJEU will be eliminated as a long-stop 
protection for these rights. In the long term, there is the 
phenomenon that equality and anti-discrimination rights 
enjoy a sort of ‘third rail’ status in the UK. However, Brexit 
will cut the UK off from any further developments in the 
EU (such as rules on access to goods and services for 


